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corporate credit union must obtain ad-
ditional coverage within 30 calendar
days after the date of written notice
from NCUA.

[62 FR 12938, Mar. 19, 1997, as amended at 67
FR 65657, Oct. 25, 2002; 76 FR 79533, Dec. 22,
2011]

§704.19 Disclosure of executive com-
pensation.

(a) Annual disclosure. A corporate
credit union must annually prepare
and maintain a disclosure of the dollar
amount of compensation paid to its
most highly compensated employees,
including compensation from any cor-
porate CUSO in which the corporate
has invested or made a loan, in accord-
ance with the following schedule:

(1) For corporate credit unions with
forty-one or more full time employees,
disclosure is required of the compensa-
tion paid to the five most highly com-
pensated employees;

(2) For corporate credit unions with
between thirty and forty-one full time
employees, disclosure is required of the
compensation paid to the four most
highly compensated employees;

(3) For corporate credit unions with
thirty or fewer full time employees,
disclosure is required of the compensa-
tion paid to the three most highly com-
pensated employees; and

(4) In all cases, compensation paid to
the corporate credit union’s chief exec-
utive officer must also be disclosed, if
the chief executive officer is not al-
ready included among the most highly
compensated employees described in
paragraphs (a)(1) through (a)(3) of this
section.

(b) Awvailability of disclosure. Any
member may obtain a copy of the most
current disclosure, and all disclosures
for the previous three years, on request
made in person or in writing. The cor-
porate credit union must provide the
disclosure(s), at no cost to the member,
within five business days of receiving
the request. In addition, the corporate
must distribute the most current dis-
closure to all its members at least once
a year, either in the annual report or
in some other manner of the
corporate’s choosing.

(c) Supplemental information. In pro-
viding the disclosure required by this
section, a corporate credit union may

§704.21

also provide supplementary informa-
tion to put the disclosure in context,
for example, salary surveys, a discus-
sion of compensation in relation to
other credit union expenses, or com-
pensation information from similarly
sized credit unions or financial institu-
tions.

(d) Special rule for mergers. With re-
spect to any merger involving a cor-
porate credit union that would result
in a material increase in compensa-
tion, i.e., an increase of more than 15
percent or $10,000, whichever is greater,
for any senior executive officer or di-
rector of the merging corporate, the
corporate must:

(1) Describe the compensation ar-
rangement in the merger plan docu-
ments submitted to NCUA for approval
of the merger, pursuant to §708b of this
part; and

(2) In the case of any federally char-
tered corporate credit union, describe
the compensation arrangement in the
materials provided to the membership
of the merging credit union before the
member vote on approving the merger.

[75 FR 64844, Oct. 20, 2010, as amended at 76
FR 23871, Apr. 29, 2011; 76 FR 79534, Dec. 22,
2011]

§704.21 Enterprise risk management.

(a) A corporate credit union must de-
velop and follow an enterprise risk
management policy.

(b) The board of directors of a cor-
porate credit union must establish an
enterprise risk management com-
mittee (ERMC) responsible for review-
ing the enterprise-wide risk manage-
ment practices of the corporate credit
union. The ERMC must report at least
quarterly to the board of directors.

(c) The ERMC must include at least
one independent risk management ex-
pert. The risk management expert will
have post-graduate education; an actu-
arial, accounting, economics, financial,
or legal background; and at least five
years experience in identifying, assess-
ing, and managing risk exposures. The
risk management expert’s experience
must also be commensurate with the
size of the corporate credit union and
the complexity of its operations. The
board of directors may hire the inde-
pendent risk management expert to
work full-time or part-time for the
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